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	Application Number
	 


	
	Interview offered
	
Yes / NO



CARERS SUPPORT (CS) - BRISTOL AND SOUTH GLOS.
Vassall Centre, Gill Avenue, Fishponds, Bristol BS16 2QQ

	Post applied for
	Young Carers Engagement Worker (fixed term 1 year)



Notes
1.	CS does not accept CV’s (unless specifically stated) and all applications must be made via application form. Please complete this form fully as all the information requested is needed both so that we can appoint the most suitable candidate, and to safeguard the children and vulnerable adults we work with.  Post holders may be required to undertake a Disclosure and Barring Scheme check and will need to produce evidence of their eligibility to work in the UK.  This post is exempt from the Rehabilitation of Offenders Act, all convictions must be listed, as requested.  To safeguard our service users, please note that we will terminate the employment of or withdraw offer of employment from anyone found to have failed to declare a conviction, caution or pending police action or having been subject to police investigation.
2. 	Before shortlisting, the information on the first two pages is removed to ensure you are assessed solely on your ability to compete for the post for which you have applied. Please do not add your name anywhere else on the form.
3. 	Please take the opportunity to say anything you feel will support your application.  Your application will be assessed against the person specification for the post, please make sure you read this and show how your experience is relevant.  

Section 1 : Personal Details

	Full name
	
	Landline No:
	

	Address (inc postcode)
	
	Mobile No:
	

	
	
	

	
	
	Email:
	



Do you hold a current full driving licence?		o Yes	o No

Section 2 :   References – (To be taken up after interview)

Please give the names of two referees, one of whom should be your current or most recent employer. 

	
	Referee 1
	Referee 2

	Name
	
	

	Company
	
	

	Address (inc post code)

	
	

	Tel No
	
	

	Email
	
	

	Relationship
	
	






Section 3 

Because of the nature of the post for which you are applying, please list all convictions, cautions, pending police action or any police investigation you have been subject to.  In the event of you being employed in this post, failure to disclose any information requested will result in dismissal. 

	Have you ever been convicted of any court offence/been cautioned, 
or are you subject to any pending police action or investigation?
	o Yes    o No



If yes, please provide details of offence, date, and  sentence in a separate, sealed envelope which will subsequently be returned to you.  It will only be opened if you are considered for appointment (depending on the nature of the offence and when it happened you may or may not be disqualified).  Alternatively you can email the information to us if you feel it appropriate.  

Please do not put details on this form. Such information will be confidential to the appointment panel.

	Are you currently on the Independent Safeguarding Adults (ISA) register –
if so please give your register number.	
	o Yes    o No


				
Section 4:  Declaration

	Are you subject to immigration control?

	o Yes    o No

	Are you free to take up employment in the UK?

	o Yes    o No



You should only sign this once you have completed all sections and have evidence of your eligibility to work in the UK.  If any information recorded here is subsequently found to be untrue or inaccurate any employment contract may be invalidated and the employee subject to disciplinary action or dismissal. 

Application forms for unsuccessful applicants will be held on file for one month to enable us to give feedback, after this time they will be destroyed.

I declare that to the best of my knowledge and belief the information given on this application form is true and correct and that I am eligible to work in the UK.

	
Signed:
	
	
Dated:
	



Note: 

Please remember to complete and email/post the separate equal opportunities monitoring form (available from our website). 





Section 5 :  Education, Training, Courses and Qualifications

Please include details of all education and relevant training, starting with the most recent first. (Please insert additional lines as necessary.)


	Dates from - to 
	Qualifications obtained


	

	

	

	

	

	

	

	

	

	

	

	



Section 6: Employment history

Please begin with your current or most recent employment.  Please include details of any relevant voluntary work.  Please fill this in to the nearest month.  Please show any gaps and provide a brief description of what you were doing during that time.

	Name and address of employer / voluntary organisation
	Dates employed from - to
	Position held and main duties
	Reason for leaving

	


	
	
	

	


	
	
	

	


	
	
	

	


	
	
	

	


	
	
	

	


	
	
	




Section 7:  Further Information

Please complete each section below giving evidence of your skills/experience in each area.  (Please continue on a separate sheet if necessary.

Qualifications
1. Relevant accredited training related to Youth and Play work or Health and Social care. e.g. NVQ level 3 ; Degree in Youth work
2. Experience of continuing professional development.














Knowledge 
3. Knowledge and understanding of intersectionality and how it affects particular communities.
4. Knowledge of safeguarding procedures and an understanding of referral pathways.
5. An excellent understanding of the needs of young carers.
6. Recent and relevant working knowledge of the issues and best practice in relation to service user engagement, involvement and representation.

















Skills and Experience
7. Working (two years minimum) front line in children and family support, including community-based work. 
8. Empathetic Communication: The ability to communicate with clarity, integrity, and enthusiasm, listening to and respecting the needs, responses, and opinions of others
9. Transparency and Inclusivity: Ability to build trust by being open about what we have done and why we have done it, valuing difference, diversity, and inclusion, ensuring fairness and opportunity for all.
10. Experience of working with children and adult protection issues, safeguarding and managing ‘at-risk’ families.
11. Ability to establish good working relationships with staff, volunteers, external agencies, partner organisations and young carers using excellent listening and interpersonal skills.
12. Excellent networking skills, with the ability to proactively create and develop partnerships to advocate young carers issues.
13. Experience of recruitment, development and support of young people to ensure that their ‘voices’ are heard by decision makers to inform and shape local and national policy direction
14. Experience of planning and delivering high quality activities and group work for young people that enhances their emotional and practical life skills. 
15. Ability to lead a team and line manage staff and volunteers in the implementation of projects.
16. Experience/ knowledge of monitoring and evaluating service delivery, including responding to the organisational and funding requirements.
17. Ability to interpret policy/ strategy documents and papers, and presenting these to young people in an accessible format to meet the needs of a variable audience
18. An innovator with the ability to come up with creative solutions to enhance service provision.
19. Experience of/in local and national policy work (Desirable).


Organisational:
20. Ability to manage time effectively, prioritise own case/workload, work to tight deadlines and respond well to challenges.
21. Excellent organisational, record keeping and administrative skills
22. Delivering objectives professionally and efficiently, putting carers/young carers' needs and aspirations at the centre and delivering in a timely manner and without bias.
23. An innovator with the ability to come up with creative solutions to enhance service provision.
















Other
24. Strong digital skills with good working knowledge of office 365 and databases. 
25. Ability to fulfill the transport requirements of the role
26. Able to work regular evenings and occasional weekends to meet user needs.
27. Experience of continuing professional development
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